
  OVER 
 

AGENDA ADDENDUM 

September 15, 2020 

 

7. CURRICULUM REPORT CONT’D: 
 

7.2 Consider approving a 2020-21 tuition agreement with New Story School to provide a 

student with special education requirements all related services at a rate of $370.00 per 

day.  Costs will be paid through the Special Education budget. 
 

7.3 Consider approving an amendment to the 2020-21 tuition agreement with New Story 

School to provide a student with special education requirements all related services for a 

basic remote learning program, if due to changes in guidance from or restrictions imposed 

by federal, state or local authorities, New Story is unable to continue to provide any in-

person instruction either in school or at home, the rate will be $270.00 per day.  Costs will 

be paid through the Special Education budget. 
 

8. PERSONNEL REPORT 
 

8.2* LEAVE OF ABSENCE 
 

Consider approving the following leave(s) of absence: 
 

C. Ilene K. Butler*, full-time Aide (Special Education) at Hepburn-Lycoming Primary 

School, for an unpaid leave on an intermittent basis (as needed) effective 

September 1, 2020, through June 30, 2021.     
 

D. Mary K. Dulaney, full-time Food Service Production Manager at Cochran Primary 

School, for an extension of an unpaid leave, effective September 15, 2020, through 

October 31, 2020.   
 

8.3* ELECTION OF STAFF  
 

 Consider the election of the following staff, for the purpose and on the date indicated:  
 

 D. The following substitute teacher(s), subject to assignment by the Superintendent of 

Schools, at the salary and/or daily rates as established by Board policy ($120 per 

day for first 45 days; $130 per day for days beyond the 45th day; up to a maximum 

of 180 days/year) and only for the actual number of hours assigned and worked: 
 

  Lexi A. Holtzman (effective 09/16/20) 

  Brady W. Sahm (effective 09/16/20) 
   

E. The following substitute custodian(s) and/or event staff, with a base wage rate of 

$9.00 and/or $10.00 per hour, for the actual number of hours worked, effective date 

as indicated: 
 

   Tymir T. James (effective 09/16/20)  

 



8.3* ELECTION OF STAFF CONT’D: 

 

F. Amy E. Wolfhope-Briggs to be currently assigned as Secondary Special Education 

Supervisor (245 day) for the District, effective date to be determined, at a salary 

rate of $97,375, prorated, and benefits as provided in the Act 93 Administrative 

Compensation Plan, pending updated clearances and all other required 

documentation (replacing Coleen Genovese, resigned).    

 

G. Bana C. Sidleck to be currently assigned to a part-time Aide (Special Education; 

185 days, 5 hours per day) at the high school, with a base wage rate of $13.73 per 

hour (without degree rate), effective September 16, 2020 (replacing Sandra Bodle, 

resigned; position briefly filled by Mary Kimble who is administratively transferred 

back to her Aide (AS) position at the high school due to the return of her student 

from remote learning).  

 

H. The following fall sports coaches at the respective schools for the 2020-2021 

school year at the salary rate in accordance with the agreement by and between the 

Board of School Directors of the Williamsport Area School District and the 

Williamsport Education Association (pending completion of all appropriate 

paperwork*).  Payment of stipends for these positions may be modified or 

withheld in the event that the activities do not occur due to the pandemic or 

other conditions beyond the District’s control: 

   

     Williamsport Area Middle School 

   

  Cross Country (Boys & Girls) 

  MS Assistant Coach:  Rachael L. Thomas (0)*   $1,280 

 

8.4* POSITION CHANGES  

 

 Consider approving the following position change(s): 

   

 B. Debora J. Clarkson from part-time Food Service Worker (180 days, 4.75 hours per 

day) at Lycoming Valley Intermediate School to full-time Food Service Worker-

Cook (up to 180 days, 6.75 hours per day) at Lycoming Valley Intermediate 

School, with a base wage rate of $15.42 per hour, effective September 16, 2020 

(replacing Christine Heim, transferred).   

 

11. BIDS/CONTRACTS: 

 

11.1 Consider approving a Mutual Release and Settlement Agreement between HRI, Inc. and 

the District with respect to the Stevens Primary School steps and Millionaire Drive 

projects. 


