
AGENDA ADDENDUM 

July 16, 2019 

 

7. CURRICULUM REPORT CONT’D: 

7.17 Consider approving the purchase and installation agreement between the Williamsport 

Area School District and Robert M. Sides Family Music Centers for a high school piano 

lab in the amount of $28,782. This lab will be funded by an EITC grant in the amount of 

$10,817, a Williamsport Area Education Foundation Grant (music designated) in the 

amount of $10,381, an in-kind grant from the Robert M. Sides Family Music Centers in 

the amount of $13,696, and general funds budgeted in the high school classroom music 

budget. This lab will help to support new, innovative music electives at the high school 

for all 9-12 grade students, including keyboarding, composition, and digital recording, 

and broaden the scope of our music program, providing hands-on opportunities for 

learners of all abilities and experiences.  It will provide for 16 student pianos, one teacher 

piano, Bluetooth MIDI and Audio, a Lab controller and headsets, all electronic 

connections needed, installation, and warranty. 
 

7.18 Consider approving all district food service workers (permanent and substitute 

employees) to participate in training and professional development activities to be held at 

the Pennsylvania College of Technology on August 12, 2019 from 8:00 am to 4:00 pm. 

 

7.19 Consider approving an agreement with BLaST Intermediate Unit 17 for educational  

 services at the LA SA Quik residential program located in the Williamsport Area School 

District for the 2019-20 school year. The cost of these services are paid by the students’ 

home school district, and are billed through Child Accounting and the Business office. 

 
8. PERSONNEL REPORT CONT’D: 

 

8.1 RESIGNATIONS  

 

Consider accepting the following resignation(s), effective on the dates and for the 

purposes indicated: 

 

B. Regina M. Beers declined position as 6th Grade at Lycoming Valley Intermediate 

School, due to other employment, effective July 15, 2019.  

 

C. Tracy L. Ulmer, part-time Administrative Support I (245 day) in the Tax Office at 

the District Service Center, for personal reasons, effective July 25, 2019. 
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8. PERSONNEL REPORT CONT’D: 

 

8.2 LEAVES OF ABSENCE - Consider approving the following leave(s) of absence: 

 

E. Billy B. Mahonski, full-time General Maintenance Worker for the District, for an 

unpaid leave, effective August 13, 2019, through October 15, 2019.   

  

8.3* ELECTION OF STAFF  

 

Consider the election of the following staff, for the purpose and on the date indicated:  

 

F. The following fall sports coaches at the respective schools for the 2019-2020 

school year at the salary rate in accordance with the agreement by and between 

the Board of School Directors of the Williamsport Area School District and the 

Williamsport Education Association (pending completion of all appropriate 

paperwork*):   

     Williamsport Area High School 

  Volleyball: 

  Assistant Coach:  Stephen M. Radocaj (1)      $2,230 $2,380 

   

     Williamsport Area Middle School 

  Football 

  MS Assistant – White: Edward L. Hare (1)    $2,380 

   

I. The following substitute custodian(s) and/or event staff, with a base wage rate of 

$9.00 and/or $10.00 per hour, for the actual number of hours worked, effective 

dates as indicated:  

 

Quinzell Tribble (effective date to be determined pending all required 

documentation)  

   

 J. Alexandra M. Condie as a temporary professional employee, effective with the 

2019-2020 school term (tentative date is August 22, 2019), to be currently 

assigned to teach Special Education (ES) at Lycoming Valley Intermediate 

School, at a salary rate of Step 1, bachelor’s, $50,500 (+ $200) (replacing Sarah 

Thompson, resigned).  Ms. Condie will also be scheduled to participate in 

Induction Program activities before the start of the 2019-2020 school term.     

 

K. Kyle S. Huff as a temporary professional employee, effective with the 2019-2020 

school term (tentative date is August 22, 2019), to be currently assigned to teach 

6th Grade at Lycoming Valley Intermediate School, at a salary rate of Step 1, 

bachelor’s, $50,500, pending updated clearances (replacing Elizabeth Moore, 

retired; position declined by Regina Beers after board approval).  Mr. Huff will 

also be scheduled to participate in Induction Program activities before the start of 

the 2019-2020 school term. 
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8. PERSONNEL REPORT CONT’D: 
 

8.4* POSITION CHANGES 

 

 Consider approving the following position change(s): 

 

 E. Tammie M. Walker, from a full-time Administrative Support I (245 days, 7½ 

hours per day) in the Business Office to be currently assigned to a full-time 

Administrative Support II (245 days, 7½ hours per day) in the Special Education 

Department, with a base wage rate of $38,055, prorated ($20.71 per hour) 

effective July 24, 2019 (replacing Debra Kern, retired).   

 
10. STUDENT/COMMUNITY ACTIVITIES CONT’D: 

10.3 Consider approving an Agreement for Participation in Child Nutrition Programs between 

the Williamsport Area School District and Justice Works Youth Care.  This agreement 

will allow our district to continue to provide meals for the 2019-20 school year for the 

alternative and/or special education referrals operated by Justice Works Youth Care. 

10.4 Consider approving a joint agreement between Williamsport Lycoming Chamber of 

Commerce and Drum Corps Associates, Inc. and the Williamsport Area School District 

as outlined for the Drum Corps Associates World Championships for the time period 

2019-2021 with a possible two-year extension through 2023.   

 


