
AGENDA ADDENDUM 

January 5, 2021 

 

 
8. PERSONNEL REPORT CONT’D: 

 

8.2* LEAVE OF ABSENCE 

 

 Consider approving the following leave(s) of absence: 

 

E. Consider approving the following employees for paid Special Sick Leave for 

PSERS purposes for the dates and hours indicated: 

  

 (1) Christopher P. Anderson – December 15, 2020 through December 18, 

2020 (32 total hours) 

 

 (2) Debra A. Baier – December 14, 2020 through December 16, 2020 (21 

total hours) 

 

 (3) Sarah D. Bohnert – December 7, 2020 through December 11, 2020 (35 

total hours) 

 

 (4) Miranda R. Bower – December 17, 2020 through December 18, 2020 (10 

total hours) 

 

 (5) Gemma Campana-Bragalone – December 14, 2020 through December 18, 

2020 (35 total hours) 

 

 (6) Alicia M. Carnevale – December 14, 2020 through December 18, 2020 

(35 total hours) 

 

 (7) Nancy J. Colley – December 14, 2020 through December 18, 2020 (20 

total hours) 

 

 (8) Mark S. Crossley – December 7, 2020 through December 15, 2020 (35 

total hours) 

 

 (9) Kaleena M. Dietterick – December 16, 2020 (7 total hours) 

 

 (10) Maureen Dincher – December 14, 2020 through December 18, 2020 (20 

total hours) 

 

 (11) Stacy A. Feight – December 15, 2020 through December 18, 2020 (16 

total hours) 

 

 (12) Molly P. Forney – December 14, 2020 (7 total hours) 
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8.2* LEAVE OF ABSENCE CONT’D: 

 

 E. Consider approving the following employees for paid Special Sick Leave cont’d: 

  

 (13) Teresa S. Gansel – December 7, 2020 through December 11, 2020 (20 

total hours) 

 

 (14) Beth L. Getgen – December 7, 2020 through December 11, 2020 (35 total 

hours) 

  

 (15) Nyric L. Gosley – December 10, 2020 through December 18, 2020 (35 

total hours) 

 

 (16) Lindsay M. Hart – December 14, 2020 through December 18, 2020 (35 

total hours) 

 

 (17) Caren B. Hurley – December 8, 2020 through December 17, 2020 (40 

total hours) 

 

 (18) Melissa C. Johnson – December 8, 2020 through December 16, 2020 (35 

total hours) 

  

 (19) Iliana Kalamafoni – December 11, 2020 through December 18, 2020 (30 

total hours) 

 

 (20) Laura J. Kittle – December 8, 2020 through December 11, 2020 (20 total 

hours) 

 

 (21) Amanda K. Kurtz – December 16, 2020 (7 total hours) 

 

 (22) Shelly L. Lewis – December 9, 2020 through December 18, 2020 (60 total 

hours) 

 

 (23) Olivia N. Lowe – December 14, 2020 through December 17, 2020 (28 

total hours) 

 

 (24) Jeffrey R. Marshall – December 7, 2020 through December 16, 2020 (64 

total hours) 

 

 (25) Chyanne N. Mattern – December 16, 2020 through December 18, 2020 

(22.5 total hours) 

 

 (26) Stacy A. Miller – December 7, 2020 through December 17, 2020 (67.5 

total hours) 

 

 (27) Lisa M. Miosi – December 9, 2020 through December 18, 2020 (60 total 

hours) 
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8.2* LEAVE OF ABSENCE CONT’D: 

 

 E. Consider approving the following employees for paid Special Sick Leave cont’d: 

 

 (28) Nikki L. Mistretta – December 7, 2020 through December 9, 2020 (22.5 

total hours) 

 

 (29) Ruth A. Musser – December 17, 2020 through December 18, 2020 (10 

total hours) 

 

 (30) Madison E. Myers – December 14, 2020 through December 18, 2020 

(22.5 total hours) 

 

 (31) Susan S. Naculich – December 7, 2020 through December 15, 2020 (52.5  

total hours) 

 

 (32) Jeffery B. O’Neill – December 7, 2020 (5 total hours) 

 

 (33) Loren M. Perry – December 16, 2020 through December 18, 2020 (21 

total hours) 

 

 (34) Spring M. Pfirman – December 8, 2020 through December 10, 2020 (15 

total hours) 

 

 (35) Kimberly E. Robinson – December 7, 2020 through December 15, 2020 

(52.5 total hours) 

 

 (36) Donna R. Rundio – December 7, 2020 through December 10, 2020 (28 

total hours) 

 

 (37) Ann R. Russell – December 7, 2020 through December 9, 2020 (15 total 

hours) 

 

 (38) Michael J. Schaeffer – December 7, 2020 through December 9, 2020 (24 

total hours) 

   

 (39) Tammy L. Sewell – December 14, 2020 through December 18, 2020 (22.5 

total hours) 

 

 (40) Shannon K. Shipman – December 14, 2020 through December 18, 2020 

(34.5 total hours) 

  

 (41) Taylor R. Shipman – December 14, 2020 through December 18, 2020 

(21.25 total hours) 

 

 (42) Kathy M. Shirey – December 7, 2020 through December 9, 2020 (21 total 

hours) 
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8.2* LEAVE OF ABSENCE CONT’D: 

 

 E. Consider approving the following employees for paid Special Sick Leave cont’d: 

 

 (43) Kimberly J. Shultz – December 16, 2020 through December 18, 2020 (21 

total hours) 

 

 (44) Beth A. Sinclair – December 14, 2020 through December 18, 2020 (25 

total hours) 

 

 (45) Diane L. Snyder – December 7, 2020 through December 15, 2020 (45.5    

total hours) 

 

 (46) Ashlee N. Trafford – December 15, 2020 through December 18, 2020 (20 

total hours) 

 

 (47) Karen M. VanKuren – December 7, 2020 through December 14, 2020 (26 

total hours) 

 

 (48) Heather E. Way – December 14, 2020 through December 18, 2020 (35 

total hours) 

 

 (49) Eric S. Weaver – December 7, 2020 through December 9, 2020 (21 total 

hours) 

 

 (50) Quin R. Webb – December 18, 2020 (4.75 total hours) 

 

 (51) Kimberly A. Whittington – December 11, 2020 through December 18, 

2020 (42 total hours) 

 

 (52) Libby L. Williams – December 7, 2020 through December 17, 2020 (40 

total hours) 

 

(53) Morgan K. Williams – December 10, 2020 (7 total hours) 

 

 (54) Kimberly A. Williamson – December 14, 2020 (7 total hours) 

 

 (55) Randy L. Williamson – December 14, 2020 (7 total hours) 

 

 (56) Darryl E. Wilson – December 7, 2020 through December 18, 2020 (74.75 

total hours) 

 

 (57) Amanda J. Wolfe – December 7, 2020 through December 10, 2020 (28 

total hours) 

 

 (58) Evalyn J. Wright Sitler – December 9, 2020 through December 18, 2020 

(60 total hours) 
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8.2* LEAVE OF ABSENCE CONT’D: 

 

 F. Diana DeVaughn, full-time Paraprofessional/Intervention Specialist at Lycoming  

Valley Intermediate School, for an extension of an unpaid leave, effective 

December 18, 2020, through January 19, 2021.   

 

G. Danielle E. Johnson, full-time Instrumental Music teacher at Lycoming Valley 

Intermediate School, utilizing paid leave time until an unpaid child rearing leave 

begins on or about March 9, 2021, through the remainder of the 2020-2021 school 

year (tentative ending date of June 10, 2021).   

 

H. Cindy L. Ryder, full-time Aide (Special Education) at Jackson Primary School, 

for an unpaid leave, effective January 5, 2021, through February 26, 2021.   

 

I. Tonia K. Yeagle, part-time Aide (Special Education) at thie high school, for an 

unpaid leave, effective January 19, 2021, through June 10, 2021.   

 

8.3* ELECTION OF STAFF  

 

 Consider the election of the following staff, for the purpose and on the date indicated:  

  

 E. The following substitute teacher(s), subject to assignment by the Superintendent 

of Schools, at the salary and/or daily rates as established by Board policy ($120 

per day for first 45 days; $130 per day for days beyond the 45th day; up to a 

maximum of 180 days/year) and only for the actual number of hours assigned and 

worked: 

    Madeline E. Wilk (effective 01/06/21) 

    [pending receipt of required documentation] 

 

G. Grace A. Kenny as a long-term substitute teacher effective January 6, 2021, 

through the end of the second semester of the 2020-2021 school term (tentative 

ending date is June 10, 2021), unless terminated sooner, to be currently assigned 

to teach Instrumental Music (Strings) at Lycoming Valley Intermediate School, at 

a salary rate of Step 1, bachelor’s, $51,500, prorated (replacing Danielle Johnson, 

on leave).   

 

 H. Paige S. Trottier to be currently assigned as a full-time (185 days, 7 hours per 

day) Instructional Support Aide/Sign Language Interpreter at the high school,  

with a base wage rate of $39,485, prorated ($30.49 per hour), effective January 6, 

2021, pending receipt of required documentation (replacing Christina Weitlich, 

retired).   

 

I. The following winter sport coaches at the respective schools for the 2020-2021 

school year at the salary rate in accordance with the agreement by and between 

the Board of School Directors of the Williamsport Area School District and the 

Williamsport Education Association (pending completion of all appropriate 

paperwork*) Payment of stipends for these positions may be modified or  
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8.3* ELECTION OF STAFF CONT’D: 

 

I. withheld in the event that the activities for which stipends are being paid are 

curtailed or do not occur due to the COVID-19 pandemic or other conditions 

beyond the District's control: 

         

      Williamsport Area Middle School 

  Boys Basketball 

  7th Grade Head Coach:  Nyric L. Gosley (0)          $2,240 

   

8.4* POSITION CHANGES  

 

 Consider approving the following position change(s): 

  

 A. Please rescind per the request of Ms. O’Malley:  Wendy O’Malley from part-time 

Administrative Support I (225 days, 5 hours per day) in the Student Services 

Department at the DSC to be currently assigned to full-time Administrative 

Support II (225 day, 7 hours per day) at Lycoming Valley Intermediate School, 

with a base wage rate of $28,823, prorated, ($18.30 per hour, effective date to be 

determined (replacing Patricia R. Knowlden, transferred).   
  

 

 

 
 

 

 

 

 

 


