
  OVER 
 

AGENDA ADDENDUM 

January 21, 2020 
 

 

5. FINANCE REPORT CONT’D: 

 
5.3 Consider approving the SILOT Agreement with UPMC Susquehanna and including the 

physician services agreement, effective July 1, 2019 ending on June 30, 2021. The 

services shall be provided in accordance with the schedule agreed to by both parties.  

 
6. BOARD POLICY 

 Questions may be directed to Dr. Bowers. 

 

6.1 Consider approving the first reading of policy 246 “School Wellness” of the Williamsport  

 Area School District Board Policy. 

 

7. CURRICULUM REPORT CONT’D: 
 

7.2 Consider approving a Letter of Agreement with Service Access and Management (SAM) 

to ensure continuity of care for students receiving mental health services through the 

agency. The agreement will expire June 30, 2021. 

 
7.3 Consider approving the annual renewal of Project Lead the Way (PLTW) to provide a 

STEM curricular program to middle school students of the Williamsport Area School 

District. The renewal cost of $750 is budgeted under Title IV. 

 

8. PERSONNEL REPORT CONT’D: 

 

8.3* ELECTION OF STAFF 

 

 Consider the election of the following staff, for the purpose and on the date indicated: 

  

F. Gregory A. Brown to be currently assigned to a part-time Aide (Special 

Education; up to 185 days per year; up to 5 hours per day) at the high school, with 

a base wage rate of $13.59 per hour (without degree rate), effective January 22, 

2020 (replacing Kristie Martin, resigned). 

 

G. Judith E. Horn to be currently assigned to a part-time Aide (Special Education; up 

to 185 days per year; up to 5 hours per day) at the middle school, with a base 

wage rate of $13.59 per hour (without degree rate), effective January 22, 2020 

(replacing Taylor Alexander, resigned). 

 

 

 

 



8.3* ELECTION OF STAFF CONT’D: 

 

 

H. Faith M. Dunkleberger as a long-term substitute teacher effective January 20, 

2020, through the end of the second semester of the 2019-2020 school year 

(tentative ending date of June 4, 2020), unless terminated sooner, as a Health & 

Physical Education teacher at Hepburn-Lycoming Primary School, at a salary rate 

of Step 1, bachelor’s, $50,500, prorated, pending receipt of an Emergency Permit 

approved by PDE (replacing Megan Pryor, on child rearing leave). 

 

I. The following substitute food service worker(s), at the salary rate of $9.00 per 

hour, for the actual number of hours worked, effective date as indicated: 

 

  Jenny. R. Mosteller (effective 01/22/20) 

 

J. The following substitute administrative support/aide(s), subject to assignment by 

the Superintendent of Schools, at the hourly rates established by Board policy 

($9.00 per hour; up to a maximum of 180 days per year) and only for the actual 

number of hours assigned and worked: 

 

  Tymir T. James (effective 01/22/20) 

 

10. STUDENT/COMMUNITY ACTIVITIES CONT’D: 

 

10.1 Consider approving the following student trips: 

 

L. Nine (9) Williamsport Area Middle School students, accompanied by a counselor, 

to travel to Hooplas during January 2020 as a SWPB reward. 

 

 The students will be transported in the district van. 

 

M. Nine (9) Williamsport Area Middle School students, accompanied by a counselor, 

to travel to the Central PA Food Bank and WAHS during January 2020 to 

volunteer, take part in a cooking class, and tour the high school. 

 

 The students will be transported in the district van. 
 
 


