
AGENDA ADDENDUM 

August 4, 2020 

 
8. PERSONNEL REPORT CONT’D: 

 

8.1 RESIGNATIONS  

 

Consider accepting the following resignation(s), effective on the dates and for the purposes 

indicated: 

 

D. Mary D. Masden, full-time Food Service Production Manager at the Lycoming Valley 

Intermediate School, for the purpose of retirement, effective June 5, 2020. 

 

RESOLVED:  that the Board of School Directors of the Williamsport Area School 

District acknowledges with profound regret the retirement of Mary D. Masden from 

service in the Williamsport Area Schools and expresses its sincere appreciation for her 19 

years of dedicated service to our school system as a food service cafeteria manager.  It 

further expresses the hope that her years of retirement will be many and richly rewarding. 

 

E. Adrien M. Crossley, part-time Aide (Special Education) at the middle school, for 

personal reasons, effective September 5, 2020. 

 

8.2* LEAVE OF ABSENCE 

 

 Consider approving the following leave(s) of absence: 

 
A. Kristin C. Tate Cowden*, full-time Mathematics teacher at the high school, for an unpaid 

leave, effective September 2, 2020, through November 25, 2020.   

 

B. Kristin C. Tate Cowden, full-time Mathematics teacher at the high school, for an unpaid 

child rearing leave, effective December 1, 2020, through January 22, 2021.   

 
C. Laura K Mullins*, full-time 5th Grade teacher at Lycoming Valley Intermediate School, 

for an unpaid leave, effective September 1, 2020, through October 26, 2020.   

 

D. Laura K Mullins, full-time 5th Grade teacher at Lycoming Valley Intermediate School, for 

an unpaid child rearing leave, effective October 27, 2020, through January 22, 2021.   

  
E. Loren M. Perry*, full-time Special Education teacher at the high school, for an unpaid 

leave, effective September 3, 2020, through November 11, 2020.   
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8.3* ELECTION OF STAFF  

 

Consider the election of the following staff, for the purpose and on the date indicated:  

  
D. The following fall sports coaches at the respective schools for the 2020-2021 school year 

at the salary rate in accordance with the agreement by and between the Board of School 

Directors of the Williamsport Area School District and the Williamsport Education 

Association (pending completion of all appropriate paperwork*) Payment of stipends 

for these positions may be modified or withheld in the event that the activities do not 

occur due to the pandemic or other conditions beyond the District’s control: 

   

     Williamsport Area High School 

  Boys Soccer  

  Volunteer:   David Confair        --- 

  Volunteer:   Philip J. Marrie         --- 

 

  Girls Tennis 

  Assistant:   Karen L. Hooker (5)    $1,600 

 

  Cross Country (Boys & Girls) 

  Head Coach:   Jeremy S. Steppe (5)    $4,800 

      

E. The following persons to the positions indicated for the 2020-2021 school year at the 

rates in accordance with the Agreement by and between the Board of School Directors of 

the Williamsport Area School District and the Williamsport Education Association 

(pending completion of all appropriate paperwork*).  Payment of stipends for these 

positions may be modified or withheld in the event that the activities do not occur 

due to the pandemic or other conditions beyond the District’s control: 

   

  WAHS Position          Teacher               Stipend 

  Visual Coordinator      Donna L. (Snyder) Rearick (5)  $2,400 

   

G. The following substitute food service worker(s), at the salary rate of $9.00 per hour, for 

the actual number of hours worked, effective date as indicated: 

 

  Taylor R. Shipman (effective 08/27/20) 

   

H. Jennifer K. M. Day as a temporary professional employee, effective with the 2020-2021 

school term (tentative date is August 27, 2020), to be currently assigned to teach 3rd 

Grade at Cochran Primary School , at a salary rate of Step 1, bachelor’s, $51,500, 

pending updated clearances (replacing Amanda Mauchet, resigned).  Ms. Day will also 

be scheduled to participate in Induction Program activities before the start of the 2020-

2021 school term. 

 

I. Brittany T. Naculich as a long-term substitute teacher effective for the first semester of 

the 2020-2021 school year (tentative dates of August 27, 2020,  through January 22, 

2021), unless terminated sooner, as a Mathematics teacher at the high school, at a salary 

rate of Step 1, bachelor’s, $51,500, prorated (replacing Kristin Tate Cowden, on child 

rearing leave).  Ms. Naculich will also be scheduled to participate in Induction Program 

activities before the start of the 2020-2021 school term. 
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8.3* ELECTION OF STAFF CONT’D: 

 
 J. Manuel S. Baez, Jr., to be currently assigned to a full-time Paraprofessional/ Intervention 

Specialist (up to 185 days, 7 hours per day) at Cochran Primary School, with a base wage 

rate of $23,323 ($18.01 per hour), effective August 28, 2020 (new position). 

   

8.5 OTHER 

 

 A. Consider approving payment to recently hired Aides who are required to complete state 

mandated Highly Qualified Paraprofessional Training.  The training will be conducted on 

August 19, 2020 (up to 6 hours) and all participants will be paid at their current contract 

rate. 
 

11.  BIDS/CONTRACTS CONT’D: 

 

11.2     Consider renewing the Memorandum of Understanding between the Williamsport Area 

School District and the South Williamsport Area School District to provide career and 

technical programming to senior high students.  The Memorandum of Understanding 

shall be in effect, beginning with the 2020-21 school year and ending with the 2024-25 

school year.      

 

11.3 Consider authorizing the Business Administrator to award the Career and Technology 

Education supply bids for the 2020-21 school year at a cost not to exceed $26,500, with 

retroactive Board approval on August 18th. 

 

11.4 Consider authorizing the purchase of Go Guardian Suite software licenses for 

chromebooks, from Firefly Computers, St. Paul, MN under the NCPA Contract, not to 

exceed $154,850 for up to 5 years.  This will be paid through ESSERS/CARES Grant. 

 

 


