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AGENDA ADDENDUM
August 2, 2022

FINANCE REPORT CONT’D:

Consider expanding the scope of the agreement with MKA (McTish, Kunkle &
Associates), for the Lycoming Valley Intermediate School civil engineering to include the
design and development of bid specifications for a baseball field and a softball field to be
considered as an alternate option of the renovation bid. The additional scope of work is
estimated at $19,000, to be paid through 2019 Bond Proceeds.

PERSONNEL REPORT CONT’D:
RESIGNATIONS

Consider accepting the following resignation(s), effective on the dates and for the purposes
indicated:

F. Bobbi J. Mitstifer, part-time Aide (Special Education; 185 day, 5 hours per day) at
the Williamsport Area Middle School, for personal reasons, effective August 1,
2022.

ELECTION OF STAFF
Consider the election of the following staff, for the purpose and on the date indicated:

A. Please amend: Alena L. Clary, to be currently assigned to a full-time
ParaprofessionalHntervention-Specialist Aide (185 day, up to 7 hours) at the
Williamsport Area High School, at the hourly rate (without degree) and/or
annualized salary per the expired WAESPA contract (i.e. 2021-2022 wage/salary
scales) until such time as a successor contract is reached, effective with the 2022-
2023 school year, effective start date is August 25, 2022 (replacing Brenda Horn,
retired).

M. Brooke A. Stroble, to be currently assigned to a part-time Aide (185-day, up to 5
hours per day) at the Hepburn Primary School, at the hourly rate (without degree)
and/or annualized salary per the expired WAESPA contract (i.e., 2021-2022
wage/salary scales) until such time as a successor contract is reached, effective with
the 2022-2023 school year, effective start date is August 25, 2022, pending receipt
of required documentation (replacing Lydia Sparks, transferred).
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8.3  ELECTION OF STAFF CONT’D:

N.

Carole C. Smith, as temporary professional employee, to be assigned to a full-time
Music Teacher (Band) at the Lycoming Valley Intermediate School, effective with
the 2022-2023 school year (tentative date is August 24, 2022), at salary rate of Step
2, Master’s, $58,840, pending receipt of updated clearances and all required
documentation. Ms. Smith will also be scheduled to participate in Induction
Program activities before the start of the 2022-2023 school term (replacing Donald
Fisher, voluntarily transferred).

Jason J. Sandonato, as professional employee, to be assigned to a full-time
Intermediate Classroom and Music Teacher (Choral) at the Lycoming Valley
Intermediate School, effective with the 2022-2023 school year (tentative date is
August 24, 2022), at salary rate of Step 3, Master’s, $60,923, pending receipt of
updated clearances and all required documentation. Mr. Sandonato will also be
scheduled to participate in Induction Program activities before the start of the 2022-
2023 school term (replacing Jennifer Wright, voluntarily transferred).

The following substitute administrative support/aide(s), subject to assignment by
the Superintendent of Schools, at the hourly rates established by Board policy
($12.00 per hour; up to a maximum of 180 days per year) and only for the actual
number of hours assigned and worked:

Teresa Stoner (effective 08/25/2022)

85 OTHER

A

Consider approving up to three new School Police Officer positions, effective the
2022-2023 school year, to provide law enforcement to our schools and properties,
protecting employees, students and community members. These positions will be
independent contractor positions, compensated at the hourly rate of $32/hr. and are
non-benefits eligible.



