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AGENDA ADDENDUM
August 16, 2022

FINANCE REPORT CONT’D:

Consider approving the purchase of various chairs for Curtin Intermediate School for
common/small group areas, the waiting area, nurse’s suite, and the guidance conference
room at a cost of approximately $5,500.

CURRICULUM REPORT CONT’D:

Consider approving the purchase of Acadience Reading K- 6 Digital Administration Data
Management and Reporting through Voyager Sopris Learning. The cost of $15,975.00
will paid through the Title I budget.

PERSONNEL REPORT CONT’D:

RESIGNATIONS:

A.  Please rescind the following item: Bennie- M- Maddex,full-time Administrative

aays 0 O v

G.  Tammy L. Geyer, full-time Health Room Technician (185 day, 7 hours per day)
for the District, for personal reasons, effective August 13, 2022.

ELECTION OF STAFF:

Consider the election of the following staff, for the purpose and on the date indicated:

S. The following substitute teacher(s), subject to assignment by the Superintendent of
Schools, at the salary and/or daily rates as established by Board policy ($120 per day
for first 45 days; $130 per day for days beyond the 45" day; up to a maximum of

180 days/year) and only for the actual number of hours assigned and worked:

Erika Edler (start date to be determined, pending receipt of updated clearances and
all required documentation)



8.3

8.5

ELECTION OF STAFF CONT’D:

T.

Kristen A. Fortin as a long-term substitute teacher effective with the 2022-2023
school year only (tentative ending date of June 8, 2023), unless terminated sooner,
to be currently assigned primarily at the Lycoming Valley Intermediate School
but may be used at any level where there is need and to support a remote platform
if needed, at a salary rate of Step 1, Bachelor’s, $53,633, pending receipt of
updated clearances and all required documentation. Ms. Fortin will also be
scheduled to participate in Induction Program activities before the start of the
2022-2023 school term (approved long-term substitute teacher position for 2022-
2023 school year).

The following substitute health room technician(s), subject to assignment by the
Superintendent of Schools, at the hourly rates established by Board policy (LPN--
$20.00 per hour; RN--$32.00 per hour; up to a maximum of 180 days per year)
and only for the actual number of hours assigned and worked:

Tammy L. Geyer (LPN) (effective 08/25/22)

The following substitute food service worker(s), at the salary rate of $12.00 per
hour, for the actual number of hours worked, effective date as indicated:

Dorothy Thomas (effective 08/24/2022)

OTHER

D.

Please amend item 8.5 A on the August 2, 2022 board agenda addendum to the
following:

Consider approving up to three new School Police Officer positions, effective the
2022-2023 school year, to provide law enforcement to our schools and properties,
protecting employees, students and community members. These positions will be

independent-contractorpeositions-considered District employees with a separate

employee agreement, compensated at the hourly rate of $32/hr.



